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Introduction
This research aims to analyze the socioeconomic impact of the implementation of a gas plant in 
progress in the Nzema region, a territory located in the South-Western Ghana which has around 
250,000 inhabitants. In recent years the oil and gas found in the area have been a significant 
event in this locality consisting of the State acquisition of part of district territories in the area to 
launch some energy projects (related to gas and oil found in the area) which promises to be 
revolutionary for the population. Work on the construction of the gas plant has already started in 
2011 by means of the Ghana National Gas Company and of the Sinopec, a Chinese company 
hired by the Ghanaian government. To date,  some of the local people in the area have been 
struggling with the lack of or insufficient compensation for their crops and they are still looking 
for alternative means of livelihood. Most are demanding corporate social responsibility from the 
gas  companies  or  at  least  the  opportunity  to  contribute  in  a  more  significant  way  in  the 
implementation of the project  since the main job opportunity in the gas plant is  to  work as 
unskilled workers. Directly or indirectly all of the people from surrounding area are strongly 
affected by the gas plant, and their ways of looking at the project are many and varied.
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Background of studies and theoretical framework
The analysis of this situation requires a reference to different theoretical frameworks used in the 
past  by  scholars  to  examine  similar  situations  occurred  in  Africa.  Thus,  in  analyzing  the 
perspectives of people on the gas processing plant in Atuabo, I found it necessary to refer to 
studies about the impact of oil and gas on local community, the practices of land grabbing and 
the policy of Corporate Social Responsibility observed by the companies.
I. Oil and gas in Western Africa
From the beginning of the oil  and gas explorations in West Africa1 many studies have been 
carried out by social scientists on the impact of energy development projects on the different 
countries.  The  social  effects  of  oil  and gas  discovery  and  production  is  an  important  topic 
debated by the contemporary scientific community. In the last decades the researches analyze the 
benefits and challenges derived from new energy opportunities for the African countries. The 
ones affected by these projects over a long period of time, such as Nigeria, are clearly the most 
studied  (Frynas  2000;  Wunder  2003;  Watts  2005;  Apter  2005;  Akpan  2005;  Ebeku  2006), 
particularly after the recent tragic conflicts resulting from inadequate regulations in the use of 
resources. Authors such as Ferguson (2005) and Collier (2006) have highlighted some of these 
negative outcomes seen in Africa2, while, on a world-wide basis, Corden and Neary (1982) have 
developed the classic economic model describing Dutch Disease3. To date, studies on community 
perceptions  and  expectations  in  regard  to  energy  projects  in  West  Africa  have  been  mainly 
1 According  to  Jonathan  Baker  (1977)  arguably  extraction  of  oil  in  Africa  started  just  prior  to  and  after  
decolonization. Indeed, 1957 was the year of the beginning in producing significant quantities of oil in Algeria 
(Aissaoui, 2001) and in Nigeria (Frynas et al., 2000).
2 Ferguson in particular  analyzed the “global” model  of  resource extraction characterized by secured enclaves  
governed through private or semiprivate means, linked up in transnational networks. (Ferguson, 2005, p.377-382).
3 “A term that broadly refers to the harmful consequences of large increases in a country's income [...]. Although the 
disease is generally associated with a natural resource discovery, it can occur from any development that results in a  
large inflow of foreign currency, including a sharp surge in natural resource prices, foreign assistance, and foreign 
direct investment.” (Ebrahim-zadeh, 2003).
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focusing on oil in Nigeria such as the article by Idemudia (2007) or the research on civil society 
undertaken by Ikelegbe (2001). 
I.1 Oil and gas in Ghana
As for Ghana and its recent entry into the field of petroleum processing, studies are still reduced 
to the economic forecasts and the challenges that the country will face (McCaskie 2008, Obeng-
Odoom 2009,  2013,  Bell  2010,  Cook 2010).  Few exceptions  are  the  researches  undertaken 
immediately after the discovery of oil  in Ghana and more focused on the local communities 
involved such as the article of Anaman (2009), the book of Asante (2009) or the article written 
by Darkwah (2010) that highlights the expectations of women.  In the recent years,  with the 
beginning of the work of extraction, new researches have been carried out to investigate the real 
effects of these activities on local level. Thus, it is noteworthy to mention some of these recent 
studies such as the analysis by Pichillo (2011) on social, politics and cultural consequences of oil 
related in the Ahanta Region and the two Master thesis written by Agbefu (2011) and by Owusu-
Ansah (2012) on the expectations of local people after the discovery of oil through a comparative 
studies in the communities adjoining Ghana’s Jubilee oil field4. 
II. Land grabbing
Strictly related to the topic of the impact of energy projects on local communities is the issue of 
land grabbing, widely debated in the last few years5. According to Kaag and Zoomers, in a broad 
sense, this term refers to the “large-scale acquisition of land most often in the global South” 
(Kaag and Zoomers, 2014, p.1). The recent cases occurred in different regions of the world have 
given a new shape to the definition, which resulted in reserving the term “for those practices that  
in the narrow sense of the term could be legal, but nevertheless severely threaten the rights of 
4The Jubilee field is an oil reserve discovered in June 2007 in Ghana. It is located 60km offshore between the 
Deepwater  Tano  and  West  Cape  Three  Points  blocks  in  South-Western  Ghana.  According  to  offshore-
technology:“The field's  recoverable reserves  are estimated to be more than 370 million barrels,  with an upside  
potential  of  1.8  billion  barrels.  It  is  located  at  a  water  depth  of  1,100m."  (http//www.offshore-
technology.com/projects/jubilee-field/, accessed 18th May 2014).
5 See Kaag and Zoomers, 2014, p.1-3, for the recent debates.
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local people without offering them something in return: land deals can be legal but unfair” (ibid, 
p.201). Thus, scholars such as Hilhorst, Nelen and Traoré (2011), Lavigne-Delville et al (2001) 
or  Toulmin  and  Quan  (2000)  have  pointed  out  the  consequences  of  the  legal  or  illegal 
acquisitions  of  the  lands,  without  proper  consultations  with  traditional  authorities  and  local 
people. According to Cotula, one of the most common feature in the cases of land grabbing in 
Africa is the presence of foreign investment projects. Thus, “asymmetries in power relations and 
in  legal  entitlements  between  local  groups,  foreign  investors  and  the  host  state  make  local 
resource  rights  vulnerable  to  negative  impacts  such  as  uncompensated  expropriation  or 
environmental degradation.” (Cotula, 2007, p.4). Indeed, “local resource users may enjoy little 
control over the resources on which they depend: they may have little say in decision-making 
processes  affecting  those  resources,  and  may  hold  entitlements  that  are  vulnerable  to 
dispossession without appropriate safeguards.” (ibid. p.43). 
II.1 Legal tools and studies on Ghana
To ensure protection on local resources rights, people can rely on some legal tools. The most 
important ones in the context of energy projects are two: the Environmental Impact Assessment 
(EIA)  and  the  Social  Impact  Assessment  (SIA).  According  to  the  definition  given  by  Jay: 
“Environmental impact assessment (EIA) is the evaluation of the effects likely to arise from a 
major project (or other action) significantly affecting the environment. It is a systematic process 
for considering possible impacts prior to a decision being taken on whether or not a proposal 
should be given approval to proceed." (Jay et al, 2007, p. 287). On the contrary, Social Impact 
Assessment can be described as a tool that aims to minimize the social impact of a project by 
assessing that before its approval. Nevertheless, for local people, the chances to benefit from 
these tools are few, since the decision to use them is not mandatory and does not concern the  
communities involved. Thus, as Cotula states, “Despite the existence of these provisions, legal 
requirements for SIAs remain rare and weak. [...] While the above provisions set process-related 
requirements,  they  do  not  explicitly  prescribe  assessment  of  “social”  (rather  than 
“environmental”) impacts. In these cases, much depends on the scope that government agencies, 
the investor and others (e.g. lenders) decide to set for the EIA”. (Cotula, 2007, p.87). Many 
studies have been carried out on the success or failure of EIA and SIA (Burdge and Vanclay, 
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1995, Canter, 1996, Jay, 2007, Wood, 1999), and some have focussed on Ghana (Appiah-Opoku, 
2001, Ofori,  1991), however, researches on individual and ongoing projects are still  lacking. 
Indeed,  studies  on  Ghana  regarding  cases  of  land  grabbing  are  mainly  focusing  on  biofuel 
projects such as the work about Northern Ghana by Matondi, Havnevik and Beyene (2011) or the 
article  by  Vermeulen  and Cotula  (2010) on consultation  and recompense  in  large-scale  land 
deals. 
III. Corporate Social Responsibility
If we talk about recompenses, especially in a context of energy projects, the concept of Corporate 
Social Responsibility (CSR) has to be considered. According to Holme and Watts (2000, p. 10), 
“Corporate Social Responsibility is the continuing commitment by business to behave ethically 
and contribute to economic development while improving the quality of life of the workforce and 
their families as well as of the local community and society at large”. 
III.1 Criticisms
Despite this commitment and the will to give something in return for the impact of the company 
on the surrounding communities, the concept of Corporate Social Responsibility (CSR) has been 
criticized for various aspects. One of the main critique is regarding its lack of adaptability to the 
context. Thus, even if the CSR agenda aims to shape the activities according to the needs of the 
people in different regions, it seems that for now those ideas remain only on paper. Furthermore, 
it  is  interesting  to  point  out  that  the  programs  are  always  set  on  the  principles  leading the 
companies and not on the real needs of the people involved. Indeed, as Idemudia asserts “This 
disjuncture between local priorities in the south and global expectations can be attributed to the 
fact that the mainstream CSR agenda has largely been driven by northern actors and agents and 
therefore reflected the priorities and concerns of Western societies” (Idemudia, 2007, p. 369). 
The negative judgments against the ideas of CSR come not just from the scholars but in some 
cases from industry insiders themselves. According to Frynas, during some conversations, the oil 
company staff have expressed various criticism resulting in three main views: “CSR is a waste of 
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time, CSR is about managing perceptions and making people inside and outside the company 
feel good about themselves, CSR is a red herring in terms of development projects.” (Frynas, 
2005, p. 582). In the African context, the same negative aspects, and in particular the second 
view pointed out by Frynas, have been highlighted by Edoho in the Niger Delta Region. In this 
case  the  issue  regards  also  the  relationships  of  the  company  with  the  state:  “Oil  TNCs 
(transnational corporations) see themselves as doing legitimate business in the NDR (Niger Delta 
Region), fulfilling their CSR in terms of the revenues they generate for the state (SPDC, 2003). 
Because of this reasoning, they alienate their host communities, mismanage their relationships 
with their host communities and fail to engage them". (Edoho, 2008, p. 219). Regarding Ghana, 
the lack of a comprehensive CSR document increases the chances for a company of not carrying 
out any activities to support the communities. Indeed, as Andrews states, “Its voluntariness does 
not  make  matters  any  better.  Although  CSR  is  gradually  embracing  the  concepts  of 
accountability and profitability, the lack or ineffectiveness of regulation makes it lean toward the 
latter.”  (Andrews,  2013,  p.60).  Moreover,  even when the  companies  put  the  CSR into  their 
agenda, the selected projects do not necessary lead to succeed in the goals of improving the 
quality life of the society. Thus, if one of the main contribution could be the recruitment of local 
workers, the number of employments is still limited to a small percentage of people from the 
communities  involved.  This  is  due to  the quality  of the work required which is  usually  not 
suitable for untrained people. According to Jenkins, “foreign investors often require more skilled 
workers, which means that the poor are not the main beneficiaries. There may be benefits where 
the foreign firm provides training to  its  workers,  particularly if  those workers acquire  skills 
which can raise their earning potential, but training also tends to be concentrated on the higher 
echelons of the labour force, again bypassing the poor.” (Jenkins, 2005, p. 532). 
III.2 Relationships between the communities, the government and the companies
The last important and recurrent point in the analysis about CSR is the relationships between the 
communities  and  the  government  in  the  presence  of  new  projects  undertaken  by  foreign 
societies. In this case, apart for small requests for aid to the foreigners, people keep asking the 
state to provide basic services, expressing the desire not to rely wholly on foreign companies.  
Regarding  this  issue,  Andrews  points  out  “A  government  cannot  use  these  transnational 
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companies  as  scapegoats  for  the  proactive  role  that  it  should  be  playing  in  community 
development, as the study shows that the people of Cape Three Points6 expect government to do 
more in improving their livelihood.” (Andrews, 2013, p. 56). Andrews continues by saying that 
“the community members interviewed at Cape Three Points did mention the government several 
times, implying that it is the responsibility of the government of Ghana to deal with the situation 
of  bad roads  and the lack of  access  to  other  basic  needs,  such as potable water  and proper 
housing  and  electricity.”  (ibid,  p.  68).  This  situation  is  convenient  of  course  also  for  the 
companies when they want to avoid the CSR. In a study conducted by Boele, Fabig and Wheeler 
in Nigeria, the authors state that the requests made by the communities and the local government 
to the company7 were many (Boele et al, 2001, 75) and that the company replied by saying that 
they “do not hold the solution to community demands for more amenities, more development, 
more  employment  and  more  control  over  oil  revenues.  That  is  primarily  a  government 
responsibility” (Shell International, 1995). 
Research questions
In light of these studies, it seems worthwhile to consider the effects of land grabbing on small 
communities  after  the  implementation  of  an  energy  project  with  national  and  foreign 
investments. I selected a specific project in South-Western Ghana as case studies since it could 
combine most of the features of practices of land grabbing found in other countries but still 
under-researched in the case of oil and gas projects in this state. Furthermore, the quite recent 
discovery of a huge amount of oil in Ghana8 has determined important consequences for the 
country, so that I found it interesting to analyze the social effects of this event on local level by 
considering a single case. In this way I could take into account the relationships between the 
companies in charge of the energy project, both national and foreigner, and the local community 
by  analyzing  the  CSR and  the  single  viewpoints  of  the  people  involved.  Thus,  in  order  to 
examine in depth the local dimension, I considered it necessary to investigate the opinions of the 
people about the current situation and ascertain their expectations for the future. In this way, I 
6 Cape Three Points is a small peninsula in the Western Region of Ghana recently famous for a new oil find in 2007.
7 In this context, the company involved was Shell.
8 In 2007 a large oil reserve renamed Jubilee field was found in Western Ghana thank to a consortium of national  
and foreign companies.
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decided to provide an inside perspective on a situation that has global consequences and analyze 
it using a micro approach. 
The project I propose attempts to answer this main question:
1. What are the different expectations and perspectives of local community in regard to 
the gas plant?
To answer this central issue it will be necessary to take into account other sub-questions:
2. To  what  extent  the  gas  plant  is  perceived  as  an  opportunity  to  improve  the  living 
conditions by the local people?
3. Is the lifestyle of the people changing after the implementation of the project?
4. Are the amount  of  compensation for  land and crops  perceived as  fair  by the  people 
involved?
5. Do the people trust the decisions taken by the government?
6. Have  new  tensions  arisen  within  different  interests,  or  have  existing  tensions  been 
exacerbated, by the implementation of the project?
Structure of thesis
To answer these questions, first I will discuss the methods I use to gather the data and the ethical 
challenges I faced in undertaking the research. Then, I will analyze the interviews conducted and 
the  documents  collected  during  the  fieldwork.  In  the  chapter  about  the  findings  and  the 
arguments  I  have divided the  discussions  in  four  main  topics  addressed during the research 
regarding  the  implementation  of  the  project  and  the  issue  of  the  compensations,  the  job 
opportunities and the work conditions, the disadvantages and the drawbacks of the project, the 
expectations  and  the  confidence  in  the  government  and  in  the  companies.  Finally,  in  the 
conclusions, I will summarize the main research findings. 
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Methodology
As for the theories,  the methodologies  I  decided to  use in  undertaking my research refer to 
different  approaches  well  known in  social  studies  based on  qualitative  methods.  In  order  to 
clarify the way I organized my fieldwork, I find it necessary to describe not just the methodology 
I selected but also the way I actually collected data. This is because I believe that the way the 
researcher practically deals with the fieldwork is absolutely part of the research itself and it has 
to be illustrated in order to specify the position taken. Indeed, as Shumaker (2001, p. 8) says, 
practical activity is not taken enough into account even if “a variety of often contingent daily 
activities is what gets the work done and shapes the theory, as well”. Furthermore, besides these 
activities, I consider it interesting to describe the emotional states I confronted during the two 
months of research so as to give “an account of the ‘story behind the findings’, meaning the 
ethical challenges and emotional pitfalls [encountered] during and after the field experience” 
(Thomson et al., 2012, p.1). In this way I would like to point out what many anthropologists have 
already highlighted9 and that can be summarized with the words of Lecocq (2002, p. 280) when 
he states  that  “the personal  state  of  mind not  only has  an impact  on one’s  view on matters 
studied, it is decisive on whether or not one does see anything in the first place, or even on 
whether or not one wants to see anything at all”.
In this  chapter  I  am going to describe the practical  methodologies I  used to  collect  data on 
fieldwork and the ethical challenges I faced in undertaking my research.
I. Research methods
The purpose of this research is to answer questions about local people’s expectations regarding 
the energy project itself, potential jobs, business opportunities and lifestyle changes. In order to 
examine  this  issue,  different  sources  have  been  considered  such  as  the  recording  of  the 
interviews  conducted,  the  field  notes,  the  articles  of  the  newspapers  and the  bibliographical 
9 See Clifford and Marcus (1986), Geertz (1973, 1983).
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sources. The interviews I conducted were addressed to the residents of the area such as local 
rulers, farmers, fishermen, young and old people, women. Moreover, some of my respondents 
were people involved in the project like Chinese and Ghanaian employees of Ghana National 
Gas Company or of other smaller companies working at local level. Some of the interviews were 
also conducted with people working in  the NGO, Friends of the Nation (FoN) “involved in 
socio-environmental  advocacy”10.  I  also tried to  fix some meetings  in the head office of the 
Ghana  National  Gas  Company  situated  in  Accra  but  the  results  have  not  been  completely 
satisfactory.   Comparing  the  perspectives,  it  was  possible  to  determine  the  presence  or  the 
absence of tensions within different interests and to analyze the viewpoints of the residents of the 
area and of foreign workers. It was interesting to make a comparison of the ideas people have 
about the other categories of people in order to value the relative importance of specific groups 
in the community life. The government policy regarding energy projects and the relationship 
with local rulers were also taken into account by interviewing people of District Assembly as 
representatives of the state at local level. In this way it was also possible to analyze to what 
extent  the  communities  have  freedom  of  choice  and  action  on  the  government  decisions. 
Furthermore,  the  media  have  played  an  important  role  in  data  collection,  since  I  found  it 
interesting to analyze the perspectives of the people who affect the points of view of the entire 
country.  Thus,  national  newspapers  such  as  Daily  Graphic,  local  radio  stations  such  as 
Ankobra.fm or West End Radio and other social media such as some pages on facebook were 
consulted daily in order to investigate the national, governmental and general points of views 
about the project. 
I.1 Qualitative methods
I.1.1 Accommodation 
The study lasted three months, from 23rd January to 2014 22nd March 2014, while resident in 
the village of Atuabo, situated in the immediate area of the gas plant. Since I already knew the 
Nzema area due to a previous research undertaken in the nearby villages, it was not difficult for  
me to find an accomodation in the site by asking to people previousely contacted. Once I arrived 
there, I had to choose between a room located in the palace of the paramount chief or one in the 
10 http://fonghana.org/about-us/who-we-are/ (accessed 9th May 2014).
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house of the vice-chief. I prefered the latter since I considered it more interesting for the research 
to  live  in  a  room inside  a  compound  inhabited  by  local  people  more  representative  of  the 
community. By staying there it was easier to find contacts and perceive the public opinion about 
the project. In addiction, I realized that, by choosing this solution, people would have perceived 
my presence less linked to the paramount chief and that could have been convenient in case of 
interviewing people in contrast with the local power. The choice of this kind of accomodation 
was certainly affected by the decision to take the anthropological method as the preferred to 
analyze the different perspectives. 
I.1.2 Collecting data 
Most of the data was gathered through in-depth interviews and focus groups with non-random 
samples. The tool of small talk was considered as well since, by using this, it was possible to 
have  ''access  to  information  that  is  difficult  to  get  otherwise  but  that  could  be  central  to 
understanding culture'' (Driessen and Willy, 2013, p. 250). Questions were addressed to specific 
people on the basis of their belonging to specific interest groups, companies or associations and 
their  direct  relevance  to  the  research  question.  The  sampling  methods11 were  convenience 
samples as subjects convenient to my research without specific requirements as in the case of 
people from the villages affected by the gas plant consulted during some small talks; snowball 
samples  in  the  sense  that  I  found  respondents  at  the  suggestion  of  other  people  already 
interviewed; quota sampling, by recruiting people from different subgroups such as farm women, 
fishermen  or  gas  plant  workers;  purposive  sampling  when  I  needed  to  interview  specific 
individuals  such as  the chiefs.  Given the presence of a  large percentage of  illiterates  in  the 
village, especially in the case of women, I found the use of questionnaries inappropriate. The 
reason was not to create a bias on the data,  by using different methods for different groups. 
Nevertheless, my knowledge of Nzema language was not advanced enough to be able to use it 
for the interviews, so that it was impossible to avoid bias due to the presence of the interpreter 
for  specific  group  of  people.  Regarding  the  way  to  find  the  suitable  respondents  for  my 
interviews in the villages,  I  committed the task of the recruitment  to a  trustworthy person I 
already knew. He was a respected man in the village who, according to my research needs, 
11 For an overview of the sampling methods see Panacek and Thompson, 2007, pp. 77-78.
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suggested some English-speaking people available to answer my questions. On the contrary, in 
the  case  of  the  gas  plant  workers,  I  have  to  admit  that  some of  them I  met  on  unplanned 
occasions such as 'tro tro’ (Ghanaian term for bus) trips or informal lunches. In ethnographic 
research this way of collecting data in unexpected situations is not uncommon. According to the 
French anthropologist Olivier de Sardan, the fieldwork is a matter of learning where you learn by 
doing (2008, p. 74). The social researchers do not look for informations already selected but find 
events  using  a  mode  called  serendipity12,  they  collect  information  from  the  surrounding 
environment  without  realizing  it  (Piasere,  2002,  p.  158).  Thus,  it  is  highly  unlikely  that  a 
research goes exactly as it was planned. On the contrary, the norm is the unforeseen. Indeed, in 
the words of Wilkinson, I would say: “I want to start with a confession: my research is the 
product of circumstance, of serendipity and coincidence, of contingency, of interpretations and 
being interpreted” (2008, p. 47).
I.1.3 Recording
The last interesting issue that deservs to be addressed about qualitative methods is the use of 
recording devices during the interviews. In social research recording data is a practice largely 
used13. The scholars attribute to this tool the merit of the replicability in the sense that, through 
tape recording, the researcher can reproduce the moment of the interview more accurately than 
by relying just on hand-written notes (Hammersley and Atkinson, 1983, p. 157). Nevertheless, 
the downsides of this practice are not few and one of them is the idea pointed out by Di Cicco-
Bloom and Crabtree that the tool can be recognised as  “a source of danger for those who are 
taped because recorded data is incontrovertible." (Di Cicco-Bloom and Crabtree, 2006, p. 318). 
Indeed, as it has been highlighted by many authors14, it is important to be aware of the fact that 
the behaviour of the researcher and the tools used in a research can affect the answers of the 
respondents. Thus, during my research I could not use the recorder for all the interviews since 
some people did not give me their consent. Moreover, in some situations I considered the use of 
12 Serendipity is “the art of making an unsought finding’ (Van Andel, 1994, p. 631).
13 See Hammersley and Atkinson, 1995 p. 189-191; Speer and Hutchby, 2003, p. 316.
14 See Allmark et al., 2009, p.9,  Bryman, 1988, p. 112; Hammersley, 1992, p. 164; Hammersley and Atkinson, 
1995, p. 130,  Fielding, 1993, p. 145; Fowler and Mangione, 1990, p. 46; Judd et al., 1991, p. 259;  Foddy, 1993, 
p.52; Robson,1993, p. 208–9.
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this tool as an obstacle to a more relaxed discussion especially in presence of the interpreter or 
during informal conversations. 
I.1.4 Interviews
According to the kind of information I needed to get, I found it relevant to use different methods. 
In the case of interviews, they are a good way to have some specific information not obtainable 
in a focus group such as personal opinions not readily disclosed in front of other people. In my 
case,  the typology of interviews I chose for my research are the semi-structured ones which 
consist of "several key questions that help to define the areas to be explored, but also allows the 
interviewer or interviewee to diverge in order to pursue an idea or response in more detail." (Gill, 
Stewart,  Treasure,  Chadwick, 2008, p. 291). Thus, before every interview I prepared a topic 
guide so as to make clear the order of my questions for me and for the respondents. Regarding 
the interview setting, I always left the choice of the place for the meeting to the interviewees 
with the result that most of the interviews were conducted in the houses of the people or in 
familiar places such as workplaces or local bar, known as ‘spots’ in Ghana. The time for the 
interviews also depended on the availability of the respondents who, for instance in the case of 
the workers, could be just during the evening. In total I conducted 30 semi-structured in-depth 
interviews subdivided as follows: 5 fishermen/elders, 2 local gas plant workers, 1 employee of 
the Sinopec, 5 women farmers, 2 men farmers, 2 chiefs, 2 retired teachers, 2 workers at the chief 
palace,  1  member  of  the  assembly,  1  unemployed  man  from  Atuabo,  1  radio  presenter,  2 
employees of the District Assembly, 3 employees of Ghana National Ghana Gas and 1 employee 
of the NGO Fonghana. Among these types of respondents, I required the use of the interpreter 
just in the case of some of the women farmers since for the others I succeeded in finding people 
highly proficiency in English. In addition to these more structured interviews, some recorded 
others not, some information have been collected through informal conversations or small talk. 
I.1.5 Focus group
Focus groups take the form of a "group interview or a group discussion". They "consist of a 
small group of individuals, usually numbering between six and ten people who meet together to 
express their views about a particular topic defined by the researcher" (Cronin, 2001, p.165). 
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"The  main  goal  of  a  focus  group  is  to  gain  insight  and  understanding  by  hearing  from 
representative from the target  population" (Cronin,  2001, 170).  What  it  is  interesting in this 
method of investigation is the fact that it aims to analyze the public domain knowledge on a 
specific topic without focusing on the strictly individual opinions as in the case of the in-depth 
interviews.  In  my  research  I  used  this  tool  in  just  one  case  when  I  was  sure  that  all  the 
participants could speak a fluent English as not to be an obstacle to express their viewpoints. For  
my part, my lack of knowledge of the Nzema language has prevented me from conducting a 
focus group in this idiom although with the presence of an interpreter. Indeed, I consider that, 
especially for this method of research, the ability of the interviewer to ask questions immediately 
during the discussion can determine the success of the interview itself, and the presence of a 
third person such as an interpreter can inhibit the natural flow of the conversation. Thus, the only 
occasion I found it suitable to use a focus group was with five of the teachers of the Junior High 
School (JHS) in Atuabo since they could easily follow the discussion in English. However, I 
must admit that,  despite the careful preparation,  the interview was not completely successful 
since I was not able to maintain the concentration of all of them and the respondents did not 
participate actively by replying to all of my questions. I believe that the reason lies in the fact  
that most of them I already knew were my contemporanies in age and that they probably did not 
take the interview seriously. Despite these issues, I believe that the position of them regarding 
the  gas  plant  and  its  impact  on  the  village  was  enough  clarified  and  that,  judging  by  the 
discussion which arose, it was a topic heavily debated. 
I.1.6 Limitations of the study
As I mentioned previously, the limitations of my study mainly regarded the poor knowledge of 
the Nzema language and the difficult to access to relevant people and companies necessary to 
answer my research question. Concerning the language issue, I already discussed the way I dealt 
with the problem by requiring the help of an interpreter for specific categories of people. Thus, 
despite  my concerns  about  this  tool  due  to  possible  misunderstandings,  I  considered its  use 
necessary when I had to get information from people not otherwise accessible. Nevertheless, I 
am aware that, especially in informal contexts outside of the interview setting, I missed several 
discussions about the gas plant since I was not able to understand the language. In regard to the 
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second limitation of my study, I have to admit that I found it difficult to fix interviews with some 
state officials and managers of the Ghana Gas National Company. Indeed, in certain occasions, in 
the case of both professional groups, I noticed an uncooperative attitude consisting in refusals to 
accept interviews or in constant requests for study permits in order to answer my questions. For 
this reason, I was not able to get important information for my research regarding the way to 
calculate the compensation or the details of the policy of corporate social responsibility.
II. Ethical issues
II.1 The role of the researcher
The  qualitative  method  constitutes  a  big  challenge  for  researchers  since  it  presupposes  the 
participation  of  the  subject  itself  inside  the  object  of  study (Pavanello,  2010,  p.  54).  Since, 
according to Kuhn (1970, p. 119), even in a scientific research, data are not pure but shaped by 
the conceptual scheme of the observer, scholars have to face with the fact that observations are 
never neutral. Indeed, in qualitative research scholars have to be aware of their role in shaping 
the object and observe even themselves working in the field. The anthropologist Barbara Tedlock 
called  this  research  methods  the  “observation  of  participation”  (Tedlock,  1991,  p.78), 
highlighting the fact that different ways of perceiving the reality mean also different results in the 
research. It is not possible to look at the world without any lens, people are shaped by their 
experiences  as  well.  I  believe  that,  since  our  perspectives  are  so  internalized  inside  us, 
researchers  have  just  to  deal  with  them,  be  aware  of  the  presence  of  pre-judices  in  the 
etymological sense of a priori judgments, which do not have to be considered as an obstacle to 
experience new realities and to discover the different ways of life. In regard to this attitude, I  
think that the way I undertook this research was certainly influenced by the fact that I already 
knew the area. Indeed, I could rely on my former experiences in order to understand a specific 
behavior or a gesture. Thus, I found myself more at ease when invited in formal occasions or 
during  the  interviews  as  well.  Moreover,  my  previous  contacts  helped  me  to  find  many 
respondents and to solve the practical issues I could face in everyday life.  This comfortable 
environment allowed me to apply myself more fully to the topic of the research. 
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II.2 Trust, legitimization and social relevance of the research
“Why would anyone divulge sensitive information, that if known beyond the confines of your 
interview could get them into trouble with neighbours and local authorities alike?”(Thomson et 
al., 2012, p. 6). This is the question Thomson, Ansoms and Murison asked when addressing the 
issue of the trust between the researcher and the respondents. In the context of interviews, to find 
a way to be trusted and believed is certainly one of the most challenging task. Regarding my 
research, I believed that the suitable way to achieve this aim was to be really honest about the 
purposes of my study. I always put effort into explaining my work there and the questions I  
wanted to address. Moreover, my residence in an house in the middle of the village enabled me 
to build close relationships of trust with several people especially during the two first weeks of 
the fieldwork when I attempted to organize informal meeting with those who I was determined to 
interview.  However,  I  struggled  on  more  than  one  occasion  in  defining  my role  of  student 
undertaking a research. Many people asked me clarifications of the reason of my questions and if 
my  intentions  were  to  help  them in  their  claims  for  the  compensations  directed  to  the  gas 
companies and the government. The legitimization of my presence and of my research in the 
villages was a process that took time. Since my research question was about the expectations and 
the perspectives of the local people, I never concealed the fact that my findings would not have 
been suitable as evidences of the environmental impact of the gas plant and that my academic 
studies  would  not  have  had  a  high  social  resonance  as  in  the  case  of  a  journalistic  article. 
Nevertheless, I believe that in a research the issue of its social relevance should always be taken 
into account as a way to increase its academic significance as well. I consider it necessary to be 
able  to  turn the findings of my studies  into something useful  for  those who are part  of  the  
research, as a sort of return for the way local people supported me during the fieldwork. Indeed,  
as the anthropologist Pavanello says, the “legitimacy of a research comes from the restitution [...] 
from the ability of the researcher to transform the research objectives in shared stakes at local 
level”15 (2010, p. 66). Thus, in my case, I believe that my work in gathering and recording the 
different opinions served to raise local people’s awareness of labor rights, in the case of the gas 
plant workers, and to give rise to a degree of debate and discussion within the communities about 
pros and cons of the government decisions. Furthermore, through my interviews and my e-mail 
correspondence with some of the managers of the Ghana National Gas Company, I informed 
15 My own translation from the Italian.
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them about the complaints of the people and I persevered in order to identify the terms of their 
policy for corporate social responsibility. 
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Findings and arguments
During  the  interviews  I  conducted,  many  issues  were  addressed  about  the  benefits  and  the 
problems faced by the local communities regarding the Gas Processing Plant.  The questions 
focused  on  four  main  topics  discussed  from  different  angles  dependent  on  the  groups  of 
respondents. Thus, in this chapter I aim to present the findings that emerged from the interviews 
and from the analysis of the media in regard to these four issues: implementation of the project 
and  issue  of  compensations,  job  opportunities  and  work  conditions,  disadvantages  and 
drawbacks, expectations and confidence in the government and in the companies.
I. Implementation of the project and issue of compensation
Regarding this first topic, I looked for information about the story of the project, the consultation 
process, the decision to site the Gas Processing Plant in Atuabo and the way in which people 
were informed about its implementation in the area. In discussing this, I was able to notice the 
presence of tensions between the people from different villages as well as complaints regarding 
the amount of the compensations.
I.1 The Atuabo Gas Processing Plant
The 8km2 land area acquired by the government16 for the implementation of the gas plant is 
located in the Atuabo area council17 between the towns of Atuabo, Anokye and Asemda Suazo. 
The gas  plant  is  part  of a  larger  project  known as ‘the Western Corridor  Gas Infrastructure 
Development Project’ undertaken by the Ghana National Gas Company (Ghana Gas), a national 
company established in 2011 in order to give “true expression to government emphasis on ‘local 
content’ in the oil and gas industry” (Project outline, p. 4). The construction work of the gas plant 
have been carried out  by a  Chinese Company,  Sinopec International  Petroleum Corporation, 
16 See http://www.gipcghana.com/invest-in-ghana/sectors/oil-and-gas.html (accessed 1st June 2014).
17 According to the 2000 Population and Housing Census Western Region, the Atuabo area council has a population 
of  3,753  inhabitants  and  consists  of  seven  village.  (See 
http://www.ghanadistricts.com/pdfs/ellembele12_physical.pdf., accessed 1st June 2014).
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since the major funding partner is the Chinese Development Bank (CDB)18.  Moreover,  other 
contractors  from  different  countries  are  involved  such  as  the  Micoperi  from  Italy  and  the 
Engineering by J. P. Kenny of the United Kingdom. According to Asare Boadu,“The plant will 
receive wet gas from the FPSO Kwame Nkrumah (a floating production storage and offloading 
vessel) in the Jubilee Field19 via a subsea pipeline. A 60km offshore pipeline connects the plant to 
the point where Tullow (Tullow Oil plc) will do the connection for the gas to flow. Besides, a 111 
km  gas  pipeline  has  been  constructed  from  Atuabo  to  Aboadze  to  feed  the  Volta  River 
Authority’s  thermal  plant.”  (Graphic  Online,  201420).  During  the  first  phase,  the  plant  is 
expecting to process 150 million metric standard cubic feet of gas per day and to produce LPG to 
“be sold to bulk distributors for onward retail in the country and beyond.”21  
Table 1: The project
18 On 16th December 2011 CDB and the government of Ghana signed an agreement consisting in providing Ghana 
with a loan of 3 billion USD for different projects (see http://china.aiddata.org/projects/2034, accessed 5th April 
2014).  Part  of this loan,  1 billion USD, has been secured for the implementation of the Western Corridor Gas 
Infrastructure Development Project  in order to cover 85% of the costs (see http://www.ghanagas.com.gh/en/the-
project/financing-plan.php, accessed 5th April 2014).
19 See chapter 1, note 8.
20 See  http://graphic.com.gh/news/general-news/24155-atuabo-gas-processing-plant-solution-to-energy-crisis.html 
(accessed 3rd June 2014).
21 See http://www.ghanagas.com.gh/en/faqs/about-the-project.php (accessed 5th April 2014).
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I.2 Story of the project
I.2.1 Information and consultation
On December 19th,  2008, the Daily Graphic,  one of the main Ghanaian newspaper,  read as 
follows:  “Gas  Processing  Plant  for  Atuabo-  The  Government  of  Ghana  has  finalised 
arrangements  to  establish  a  natural  gas  processing  plant  onshore  of  Atuabo  in  the  Western 
Region to process the natural gas that will be produced in associations with the crude oil from 
the Jubilee Oil  and Gas Field” (Daily Graphic,  2008, December 19, p.  1). According to my 
respondents,  most  of  the  people  from  Atuabo  became  aware  of  the  project  through  this 
newspaper  article  or  by  listening  to  the  news  on  a  popular  Nzema  radio  channel  called 
Ankobra.fm.  Indeed,  the  information  about  the  Gas  Processing  Plant  was  not  made  openly 
available  to  the entire  community;  as  a  result,  during my interviews,  I  frequently  noticed a 
feeling of frustration at not having been part of the decision-making process. In fact, as one of 
my respondent confirmed, the state  and his companies carried out a  consultation process by 
asking people’s opinions about the project through questionnaires and interviews; however this 
was made when the decisions were already almost approved. This event is not uncommon in the 
case of consultations in rural Africa. Indeed, as Cotula pointed out, “even where consultation is 
legally required, its scope is limited to obtaining the consent of local resource users for granting 
resource rights within their land area to the investor.” (2007, p. 77). Furthemore, he continues, 
“the later the place of local consultation in the overall decision-making process, the lesser its 
ability to affect the design of the project, and to empower local resource users." (ivi, p. 79). In 
this way, all the questions addressed to investigate the different viewpoints and to ensure the 
success of the project become meaningless, considering also the little information given to the 
local  people  in  order  to  value  the  pros  and  the  cons  of  the  project.  Thus,  the  only  people 
previously informed by the possible implementation of the Gas Processing Plant were the chiefs, 
even if, also in their case, the possibilities to negotiate the decisions made by the government 
were very few. Indeed, from the announcement of the project in the press in December 2008 to 
the actual construction work started in August 2012, many events and changes occurred without 
the consent of the chiefs and the elders of the communities involved.
I.2.2 Relocations
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The main issue was the site of the Gas Processing Plant. During 2009 the government and the 
other foreign companies involved decided to move the location of the plant to Bonyere, in the 
District of Jomoro, situated on the border of the District of Ellembele where Atuabo is located. 
Until 2012, this was the place designated for the project and all the people from the area had high 
expectations about the opportunities the Gas Processing Plant could bring to the entire District 
especially in terms of employment22. However, after three years of negotiations, the hopes of the 
Jomoro inhabitants vanished when the project was relocated again to Atuabo. The reasons were 
many and the explanations of the people differed depending on the districts of belonging. 
Figure 2: Western Region Districts. The Ellembele District was inaugurated on 29th February 2008 and it has 
not marked in the drawing. It is located between the Jomoro District, the Wassa Amenfi West District and the 
Nzema East Municipal (http://commons.wikimedia.org/wiki/File:Western_Ghana_districts.png, accessed 21st 
June 2014).
22 Regarding this topic,  I  undertook a research between 2011 and 2012 at Bonyere,  in the District  of Jomoro,  
resulting in a  Master  thesis entitled:  “La trasformazione del  sistema fondiario.  Un caso di  studio nello Nzema 
occidentale” (Pugliese, 2012).
25
• The Jomoro’s explanation
During an interview conducted on 13th February 2014 with two farmers from Bonyere I asked 
for their opinions about the displacement. In particular, what it is noteworthy in their answers is 
the idea,  which is  widespread throughout  the District  of Jomoro, that the reasons lay in  the 
amount of the compensation and in the politics:
“F1:  The  reasons  why  they  have  moved  the  project  to  Atuabo?  The  reason  is  that  the  
compensation we have here is huge for them. The amount they used to pay the compensation  
here...
F2: The compensation of the coconuts. The coconuts owner. When they start the work, they clear  
all the coconuts off so you have to get a compensation. So, they think that the compensation is  
too  much  for  the  company.  And  the  MP (Member  of  Parliament)23 of  Ellembele,  he  is  the  
Minister  of  the  Petroleum  and  Energy,  and  the  chairman  of  the  GNPC  (Ghana  National  
Petroleum Corporation), so these two friends are in Atuabo [...].
F1: But the reason is because of the two guys, that is why is in Ellembele. And because he is the  
Ministry of that work and he has assured these people that if he had won the elections, he would  
have taken that work to Ellembele. For that people to get job to do. 
F2: He took that work for his campaign.”.
Thus, many people from Bonyere and its surrounding area believed that these two politicians 
affected the decision of the displacement since the current Minister for Energy and petroleum is 
originally from Atuabo. 
• The Ellembele’s explanation
Despite the commonly-held belief, another explanation was provided by the Ghana National Gas 
Company  and  supported  by  the  inhabitants  of  the  District  of  Ellembele.  In  contrast  to  the 
Jomoro’s  view,  this  referred  to  geodetic  and  geophysical  aspects.  In  an  interview  on  19th 
February 2014, the Assembly member of Atuabo and Community liaison assistant for Ghana Gas 
summarized  the  main  reasons in  answering  my question  about  the  veracity  of  the  ‘political 
explanation’: 
23 He was elected in 2013 as candidate of the NDC (national Democratic Party), the party currently in power.
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“A: It’s not true. It’s not true in the sense that, as I said, initially Atuabo was mentioned and for  
no reasons it was shifted to Domunli24. And later, having considered geophysical factors, Atuabo  
was again considered. Some of the factors were like: 1) Domunli, the place where they wanted to  
bring, at Bonyere, is a hilly area who needs lot of cutting before [...] It takes long time to finish  
the work there. 2) Considering the distance from Atuabo to Aboadze,  where the gas will  be  
needed most, it is very short from here to go there than Domunli and 3) They wanted to do that  
at Domunli because they wanted to use to feed the Osagyefo badge which is at Efesu but when  
they were shifting the thing there, as at this time, the badge is now..it is no more functioning. [...]  
So the idea of giving it to the badge is no more functioning so they have to bring it here. And  
here we have low land, not occupied by people as compared to that at Domuli where seven towns  
were supposed to be affected. They were supposed to affect seven towns and here no towns, no  
community is going to be relocated. So, all of these things are some of the factors which were  
considered. 
I: (3:06) [...] But there are some people who are losing the land or not?
A: Here nobody is going to be relocated, there is nobody losing the lands. The lands which are  
going to be affected are all belonging to the state, I mean, the stool. So, individually they have no  
effects.”
Besides the technical reasons such as the soil conditions or the shorter distance to the Thermal 
Power Station at Aboadze, the area chosen for the project was found to be most suitable due to 
the  lesser  impact  on  the  surrounding  communities,  especially  regarding  the  risk  of  being 
relocated. The presence of fewer coconuts in the area would also necessitate less compensation. 
I.3 Compulsory acquisitions from the state
As established by the Article 20, Item 1 of the 1992 Constitution of the Republic of Ghana, 
“No property of any description or interest in or right over any property shall be compulsorily  
taken possession of or acquired by the State unless the following conditions are satisfied.
(a) the taking of possession or acquisition if necessary in the interest of defence, public safety,  
public order, public morality, public health, town and country planning or the development or  
utilization of property in such a manner as to promote the public benefit; and
(b)  the  necessity  for  the  acquisition  is  clearly  stated  and  is  such  as  to  provide  reasonable  
justification for causing any hardship that may result to any person who has an interest in or  
right over the property".
In order to promote the public benefit, the state has the right to acquire individual property. Thus, 
in the case of the lands, after the acquisition they become ‘public lands’ defined in the Article 
257, Item 2 as: 
24 Domunli is a lagoon in the District of Ellembele behind Bonyere.
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"[...] any land which, immediately before the coming into force of this Constitution, was vested  
in the Government of Ghana on behalf of, and in trust for, the people of Ghana for the public  
service of Ghana, and any other land acquired in the public interest, for the purposes of the  
Government of Ghana before, on or after that date.”
Furthermore, regarding the public interest, in the case that the state is interested in a land rich in 
oil or gas, as in the case of Atuabo, the Article 257, Item 6 of the Constitution clarifies that: 
"Every mineral in its natural state in, under or upon any land in Ghana, rivers, streams, water  
courses throughout Ghana, the exclusive economic zone and any area covered by the territorial  
sea or continental shelf is the property of the Republic of Ghana and shall be vested in the  
President on behalf of, and in trust for the people of Ghana.”
Thus, the minerals under the lands in Ghana are property of the State as well as every land used 
by the government for public purposes such as the designated area for the Gas Processing Plant.  
I.4 Compensation
In return for the compulsory acquisitions, the State has the duty to compensate the people for the 
loss suffered. The Article 20, Items 2 and 3 of the Constitution describes these compensations as 
a payment of a certain amount of money or the resettlement on an alternative land:
 
“Compulsory acquisition of property by the State shall only be made under a law which makes  
provision for-
(a) the prompt payment of fair and adequate compensation; and
(b) a right of access to the High Court by any person who has an interest in or right over the  
property whether direct or on appeal from other authority, for the determination of his interest or  
right and the amount of compensation to which he is entitled.
(3) Where a compulsory acquisition or possession of land effected by the State in accordance  
with clause (1) of this article involves displacement of any inhabitants, the State shall resettle the  
displaced inhabitants on suitable alternative land with due regard for their economic well-being  
and social and cultural values.”
As the  Assembly  member  pointed  out,  the  decision  to  relocate  the  Gas  Processing  Plant  to 
Atuabo was also influenced by the presence of a community living in the area allocated to the 
project in the District  of Jomoro. A small  village that would have had to be resettled on an 
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alternative plot of land. On the contrary, in the District of Ellembele, the land selected for the 
project  was  an  uninhabited  area  belonging  to  the  stool25 and  used  by  the  surrounding 
communities given the presence of coconut trees. Besides this, some individual farmers worked 
there their crops benefiting from the customary law which provides that every subject or family 
living on the stool lands may obtain the right to cultivate the wild resources different from those 
pertaining  to  the  stool  such  as  the  coconut  trees  (Pavanello,  2000,  p.  169).  Thus,  the 
compensations were not just for the lands owned by the paramount chief but also for the crops of 
the farmers. 
I.4.1 Compensation for the land
Regarding  the  remuneration  of  the  land,  most  of  my  respondents  agreed  in  saying  that  the 
negotiations were still in progress and that the agreement would have been signed on completion 
of the work. This is the opinion of one of the elders interviewed on 12th February 2014: 
“They will  compensate,  I  know it  because the Minister and then the Chief executive Ghana  
petroleum company they came to awulae26 two years ago when they started this project. And he  
has never asked for any money, anything. So to me, after they have completed the project and  
they are starting producing, the awulae will come with the elders to seat down and negotiate  
with the executive about the land.”
The delay in the negotiations was also confirmed by the paramount chief. Indeed, in an interview 
held on 25th of February 2014, he told me that he was still waiting for stipulating a deal with 
Ghana Gas for leasing the land for fifty years and that he allowed the work before agreeing on 
the details of the project considering the appropriate time and the risk of variations in market. 
Thus, when the work will be completed, they will negotiate the agreement on the land by also 
discussing the terms of the provision of social amenities for the communities. 
I.4.2 Compensation for the crops
If crops must be destroyed to make room for a project, the farmers have to receive adequate 
financial  compensation.  During  my  interviews  I  gathered  different  opinions  about  the 
25 ‘Stool’ is the symbol of the traditional authority. In this case it means that the owner of the land was the 
paramount chief of the District of Ellembele.  
26 ‘Awulae’ means paramount chief in Nzema.
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remunerations,  most  of  them  were  complaints  about  the  delays  in  payment  or  the  amount 
received. On 11th February 2014 this was the answer of a fisherman from Atuabo questioned on 
this topic: 
“Compensations...those who have cassava plant and palm trees and those things on the land,  
they counted and measure the place [...], they started, they paid I think some part some time ago,  
not all. But up to now, those who own the place [the paramount chief] they have not received  
anything”.
About the amount of the compensation, an elder from Atuabo, interviewed on 12th February 
2014, said that: 
 
“The company compensated already. Those who have food crops or cash crops, they paid them.  
But actually because the all thing is for the government they did not pay for their [farmers]  
satisfaction.  Not  enough.  What  the  government  feels  it  should  pay,  it  paid.  [...]  They  
compensated as the government likes.”
On 18th February 2014, a more severe criticism was made by a woman who used to farm on 
those lands:
“So because there was no work here we all admitted the work to be set. I, I was having some  
lands where they was planting the project, I was farmer, so because of that, they compensated us  
and collected the land from us. But the money was too small and because we were also happy  
that when the work comes our children will also get something to do so that if my children will  
take the daily bread for me, this is all what I need. So because of that we were happy for that but  
later on the money is now finished, I could not take care for some of children or children’s  
education. [...]The compensation now is finished, they gave me 500 GHC [...], my plantation  
was about 1 acre, mix plants, cassava, tomato, palm fruit.”
In addition to the problem of the amount received, many respondents from two other villages 
affected  by  the  project,  Anokye  and  Asemda  Suazo,  were  complaining  about  the  way  the 
companies cleared the lands of crops by neglecting to notify the farmers of the fixed day. Thus, 
many people saw their plants cut off in a day without having the time to harvest, as an elder of  
the city told me on 11th February 2014
“First of all we heard that from the newspapers and at the TV and at the radio. One Sunday  
Sinopec came and started clear early the land, even without consulting the elders of the town. So  
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it was after some days that we heard that this is what was happening. This is what is going to  
happen.”
As one of the Community Liaison Officer for Ghana Gas told me on 13rd March 2014, Ghana 
Gas considered the issue of the crop destruction as a misunderstanding since some of the plants 
such  as  cassava  were  not  recognized  as  crops  by  the  Chinese  company.  To  investigate  the 
situation of  the farmers,  on 19th February 2014, I  addressed my questions  to  the Assembly 
member of Atuabo and Community liaison assistant for Ghana Gas about the way to value the 
property and the extent of the complaints:
“A: They have been compensated. Enough or not I cannot say because in Ghana here there is 
only one body who can value property and it is LVD27, Land Valuation Division, and they were 
brought on board [...] the valuation and having it finished and then the compensation have been 
made. Who am I to say it is less or more? They are mandated to do that. So, if they have come 
out to the price they have been paid, it means that it is standard.
I: But you, as Assembly member, did you receive lot of claims from the people here, like they  
thought that the amount of the compensation was not enough...?
A: The amount they paid, as a representative for the town and also community liaison assistant, I  
was not...I knew how much each person had but when the LVD came to explain that 1 acre of  
land  is  this  or  that,  that  one  was  not  done.  However,  I  know  that  they  consulted  other  
stakeholders who are also in the city in business for example Lonrho28 has a list of crops and the  
amount they are supposed to pay, they are on the board and they consulted that before paying. 
I:  So people did not  tell  you anything about  that,  they did not  ask you anything about  the  
compensation?
A: People complain but I keep on explain that it is LVD who values that. 
I: Because some of the people told me that you are the only means they have to..you are the only  
way to arrive to the government. So if they want to tell something to the government, they have  
to  speak with you here.  And they told  me that  they  did not  agree about  the amount  of  the  
compensation..
A: It was not anything like this, you know that, they did not agree. There was not any platform  
for them to even say they agree or not. They cleared their crops, they came with the amount, they  
paid them and they accepted. So, and before they accept the amount they do what it called form  
F. That they will snap your picture, telling you the size of your farm and the crops you have and  
you endorse. If you endorse that thing, it takes around three months or more before they pay. And  
if  you do it  with that  duration,  there is  no complaints and they have paid [...]  you are not  
satisfied, because you, yourself,  endorse it. You sign that these are my crops, they took your  
picture, they prepared the form for you, you signed and you kept one of the form for some time  
before the payment was made. So, within that period, why did not you complain?
I: I’m just asking you if you received some of the complaints...
27 The Land Valuation Division is a Land Commission in charge of “assessing the compensation payable upon 
acquisition of land by the Government” (http://www.ghanalap.gov.gh/index.php/land-valuation-division, accessed 
3rd June 2014).
28 Lonrrho plc is a London based company working on different business sectors on Africa.
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A: No, at that time nobody complained. Nobody have come to me. They have never complained  
to me of the compensations.
Despite the fact that some of my interviews denied the last answer, it is noteworthy that none of 
my respondents mentioned the form F and that, according to the Assembly man, the people did 
not have opportunities to have a say about the LVD decisions. Furthermore, during an interview 
on 28th February 2014 regarding the number of complaints, one of the radio presenters of the 
West End Radio29 reported the number of calls the radio received per day. Thus, he claimed that 
out of an average number of 40 calls per day, 30-50% of them were complaints about the Ghana 
Gas and especially about the level of compensation. Moreover, in contrast to what most of my 
respondents agreed upon, he was skeptical that the awulae had not yet received at least a part of 
the payment for the land by arguing that he was concealing the negotiation with the government 
from the community. Although it is information that I could not check, it is interesting to note 
that  the  views  of  the  people  were  not  unanimous  and that,  away  from the  villages  closely 
involved in the project, it was possible to recorder the presence of conflicting opinions.
II. Job opportunities and work conditions
Talking about the opportunities provided by the implementation of the gas plant means dealing 
mainly  with  the  issue  of  employment.  To  investigate  this  topic,  I  consider  it  necessary  to 
interview different  types  of  gas  plant  workers,  focusing  especially  on  local  employees.  The 
questions aimed to analyze several aspects of the working conditions such as the issue of the 
contract, the salary and the insurance. The arrangements for recruitment and the relationships 
29 West End Radio is a radio channel directed by the Hon. Armah-Kofi Buah, the minister of energy and petroleum. 
It operates in the Nzema area and everyday it addresses the issues related to oil and gas in the area. On the Facebook 
page of the West End Radio it is possible to read how it presents itself: “Westend Radio is new but progressive 
Media House operating from Nzema in the Western Region. Located in the Oil-Rich City and surrounded by heavy  
commercial  mining activities,  Westend  Radio is  situated about  20 minutes  drive from the  Ghana Gas  Pipeline 
Project. Westend operates on a 3kw transmitter and listenership currently spans through Tarkwa and its Environs, 
Ahanta West, Nzema East, Ellembelle, Jomoro which includes Elubo and Sekondi -Takoradi in the Western Region.  
It is estimated that over a million people live within the coverage area. Considering the diversity of the people living 
within the catchment,  we have designed our programmes to satisfy and meet the needs of the various clusters 
represented. We therefore target the local indigenous (Farmers, Fishermen, and Traders) of the area who are mainly 
comfortable with the local Akan languages, settlers who commute to and from work from the oil companies, mines, 
gas  plants  etc.  We  also  target  the  youth  and  students”  (https://www.facebook.com/pages/Westend-Radio-
GH/571492039604444?id=571492039604444&sk=info, accessed 7th June 2014).
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between  local  and  foreign  workers  were  also  taken  into  account  in  order  to  determine  the 
presence of possible conflicts  at  work. By analyzing all  these different topics I  attempted to 
answer this question: is the work at the gas plant a real opportunity for the local community?
II.1. Working at the gas plant
According to my respondents, the possibility to be employed in the gas plant was the main way 
of  benefiting  from  the  project.  When  questioned  about  their  expectations  before  the 
implementation of the project, all the answers implied the issue of the job. However, the kind of 
job available to the local people was the manual labour, suitable for unskilled workers. As the 
Assembly  member  explained  in  an  interview  held  on  19th  of  February  2014,  the  work  is 
organized as follows: 
“Ghana Gas has a main company, which is full of skillful employees. At least most of them hold  
a  master  degree  like  engineer.  And  they  gave  the  contract  to  Sinopec  and  Sinopec  indeed  
employed liberals30 and these liberals are most of the people around here. [...] But Ghana Gas is  
a centralized [...] which is based on skills, foreign skills, master degree qualifications”.
Thus, Sinopec was the company in charge of hiring the workers from the communities involved, 
it was responsible for determining the wages of the local workers and its employees worked 
every day at the construction site closely with the manual laborers. 
30 Liberals is a way to call the manual laborers.
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Figures 3 and 4: Atuabo Gas Processing Plant under construction.
II.2. Manual labour
Through the interviews I conducted with the local workers, I could investigate their ideas about 
the job at the gas plant, the pros and the cons. First of all it  is noteworthy that many of my 
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respondents  agreed  in  saying  that  just  a  small  percentage  of  workers  came  from the  three 
communities more affected by the project31. Indeed, people from Atuabo told me that from their 
village, just 20-25 people were working there as liberals, as manual laborers or in the security. 
That was also due to the fact that the construction of the gas plant was almost completed at the  
time of my stay, thus, the numbers of requests for unskilled positions was lower in comparison to 
the early stages of the project.  Nevertheless,  even during this  first  phase,  many respondents 
complained about the difficulties of being employed and especially about the lack of job security. 
Furthermore, the entire community was very critical of the amount of the pay earned by the 
workers, claiming that, on several occasions, people preferred to leave the job to find something 
more gainful. 
• The salary
The daily wage for a manual labourer working eight hours per day was fixed by Sinopec and 
Ghana Gas at 12 GHC32. Despite the complaints and the criticism from the local people, the pay 
did not increase during the project33 resulting in many choosing to leave their jobs. During an 
interview conducted on 7th February 2014, a farmer from Atuabo, recently fired by Sinopec, 
explained to me the issue of wages by describing the different components of the salary:  
F: I knew that it was 12 GHC a day. For a month is 360 cedis, [...] and they pay you your social  
security. [...] But because of their money, the payment, that 12 GHC is not good. But we talk talk  
talk, they said not. Nobody will come to talk again, they said, and then they started. It was 8  
GHC and then we have transportation and food. These are the things that they have just to pay  
and then we have allowances. So for all these things we add 4 GHC. So when you add that is 12  
GHC.
Thus, to begin with the salary was 8 GHC, then, after a short negotiation, Sinopec decided to add 
4 GHC for the meal and the transport. The latter, in particular, was the final achievement of the 
workers since the site was just about 2 km from the three villages. Essentially, 12 GHC per day 
was an amount fixed by the companies based upon the wages of manual laborers working in 
Western region for other oil and gas companies and on the basis of the National Daily Minimum 
31 Due to the informal and inconstant nature of the work, I could not find official data about the number of the  
manual laborers employed in the gas plant.
32 On 2nd July 2014, the exchange rate Ghana Cedi to Euro was 1 GHC = 0,24 EUR.
33 The latest information I collected about the pay was through a call to a gas plant worker on June 2014. According 
to him, during this month the salary decreased even further, resulting in an increase of 2 hours per day of work for 
the same wage.
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Wage (NDMW) fixed at 5,24 GHC34 in 2013. Nevertheless, my respondents did not agree with 
this figure, arguing that the strenuous nature of the work deserved a different pay. Indeed, in the 
villages these kinds of jobs were better paid. On 13th March 2014, during an interview with a 
worker at the chief palace, I asked him about the earnings of different professions undertaken in 
the village in order to make a comparison with the job at the gas plant. Regarding the craft of 
bricklayer, that is the same kind of work done in the gas plant, he said that the payment offered 
by a private individual was around 20-25 GHC per day. Despite the possibility to have a job 
more stable than an on-call work, my respondents said that, with that salary and that amount of 
working  hours,  there  were  more  costs  than  benefits  in  joining  the  work  at  the  gas  plant. 
Interviewed on the same subject on 18th February 2014, a woman from Atuabo told me that her 
son preferred to leave the job with Sinopec and return to his previous work as a fisherman: 
W: So the amount is too small to take care for me and for him. He is having a wife [...]. He  
started to work there and later on the pay was not fine so he had to stop. [...] He said that  
because you can get some fishes, you can get small money.
The same kind of answer was given to me by a fisherman from Atuabo on 11 February 2014 
when questioned about the average earnings of a fisherman:
F: A fisherman one day can get 20 GHC or even 30 GHC. Fishing is from June to end of March.  
It is a season not the all of year, 6 or 7 months. The other months you cannot fish.
I: But at the end of the year, do you think that a fisherman can get more than a worker there?
Y: Yes. 
I: Even if they work just for eight months?
Y: Yes.
Although the duration of my fieldwork was not sufficient to verify this information for myself, I 
found it interesting to report these opinions that show the extent of the criticism towards the issue 
of wage at the gas plant. 
• The contract of employment
34 The decision was made by the National Tripartite Committee after consultating the Ministry of Employment and  
Labour Relations, Organised Labour and the Employers Association of Ghana. (http://graphic.com.gh/news/general-
news/8451-daily-minimum-wage-now-gh-5-24.html, accessed 30 June 2014).
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Another subject frequently raised by respondents during the interviews was the problem of the 
work conditions and in particular of the absence of a legal contract. Indeed, according to Ghana’s 
Labour Act No 651 of 2003, after six months of work, a worker can benefit from the same rights 
accorded to the permanent workers. The Section 75 regarding the temporary workers reads as 
follows:
(1) A temporary worker who is employed by the same employer for a continuous period of six  
months  and  more  shall  be  treated  under  this  Part  as  a  permanent  worker.
(2)  Without  prejudice to  the terms and conditions of  employment  mutually  agreed to by the  
parties, the provisions of this Act in respect of minimum wage, hours of work, rest period, paid  
public holidays, night work and sick leave are applicable to a contract of employment with a  
temporary worker. 
Regarding the work at the gas plant, some of the manual labourers worked there for almost two 
years without any kind of employment contract. During an interview held on 5th February 2014 
with a young man from Atuabo who worked at the gas plant for 10 months, I asked him about his 
workplace rights:
I: But you don’t have any contract..
M: Like what?
I: Did you sign anything for the job? 
M: No [...]. They gave me something like the prospectus, what they will expect from me and what  
they are going to do when I work hard. They gave me something like that but I didn’t  sign  
anything. What I signed was accepting, let’s say, when you are absent for three times, you will be  
sacked, when you are absent from the work three times without permission, you will be sacked,  
laziness you will be sacked, something like this. Stealing from them, those bad behaviors, you  
will be sacked. Then I signed that and I am going. 
This sort of contract cannot be considered as legally valid since, from the description given by 
my respondent, it seems to be lacking of a necessary condition for a contract of employment: the 
definition of the rights and the obligations of the employer and the worker35. 
• Accidents at workplace
35 See Section 12 of the Labour Act No 651, Contract of Employment, Item 2: “A contract of employment shall  
express in clear terms the rights and obligations of the parties.”.
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Among  the  workplace  rights,  most  of  the  workers  interviewed  mentioned  the  right  to  be 
compensated in the event of an accident at work. The Ghanaian laws regulate this subject by the 
Workmen’s Compensation Act of 1987 (PNDCL 187) that in the Section 2 reads as follows: 
(1) Where an employee sustains personal injury by accident arising out of, and in the course of  
employment, the employer is liable, subject to this Act, to pay compensation in accordance with  
this Act.
Despite the presence of this act, my respondents told me no clear regulations of the procedure to 
be followed in the event of an accident were provided in the workplace. The follow piece of an 
interview with a worker held on 5th February 2014 can demonstrate this situation: 
I: And if you get sick?
W: You ask permission and you stay at home [...]  But when you are at the house and you fall  
sick they pay nothing to you. 
I: And you don’t have any insurance?
W: No, there is no insurance. But only one [...], when something bad happens, you, the person  
involved should make sure that the Ghana Gas officials hear about it [...] so sometimes they will  
take you to the hospital and after the hospital they [...] give you something. There are some  
accidents that may happen now but it may affect some years to come. So if you allow the Ghana  
Gas  officials  to  know  what’s  happened  to  you  [...]  grant  [...]  maybe  [they  will  give  you]  
something [after] ten, eleven years. Let’s say, I went to work today and I got hurt then I went to  
the Ghana Gas officials and I reported the case to them that this is what happened when I was  
working. So they will come to my company [Sinopec] and they will go to, let’s say, my boss, they  
will contact him [...] and they will take me to the hospital and after the hospital they will make  
sure that every damage that occurred to me is due to that accident. They are going to pay for  
that. That’s it. [...] 
As he explained, the workers did not sign anything related to this subject so that, in case of 
accidents,  they  had to  rely  on  what  Ghana  Gas  told  them to  do  without  any compensation 
guarantee.  
• Work conditions
In addition to the complaints about the salary and the lack of guarantees in the workplace, the 
workers of the gas plant were rather critical of other issues regarding the conditions of the work. 
The  difficulties  mentioned  most  often  concerned  the  problems  of  communication  due  to 
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language barriers. Indeed, most of the Chinese workers, in contrast to the Ghanaians36, did not 
speak English as lingua franca and this situation seriously affected the work. The problem of the 
number of working days was also frequently present in the answers of my respondents. Since 
they were paid a daily wage, the manual labourers could work seven days per week without a 
day of rest. For many workers this condition was insupportable, especially because they had to 
renounce attending Mass on Sunday. For this reason some decided to ask a special permit for that 
specific  day  and  sacrifice  a  day’s  wages.  Other  issues  reported  by  the  local  workers  were 
summarized in this answer given to me on 5th of February 2014: 
I: And what about the conditions of the work?
W: No, ask for the conditions they are very bad. Because there is nothing like canteen [...], there  
is nothing like incentives, motivations. These things are not in. So the working conditions are  
very bad.
Despite the reporting of these negative aspects, it  is interesting to note that the same worker 
during the interview also expressed his satisfaction with the job, stating that it could be a good 
opportunity for him to learn a job from high skill workers like the Chinese engineers, especially 
in a place where the possibilities of working everyday were very few. 
II.3. Arrangement for recruitment 
Some of  the  questions  I  addressed  to  my respondents  concerned the  issue of  recruitment.  I 
directed the questions towards this topic, as I anticipated that it  might be a sensitive area in 
which tensions and conflicts could arise between local people. Indeed, although many people 
told me that  Sinopec and other  small  companies for security  gave opportunities  to  all  those 
willing to work there, some of the answers of my respondents revealed different opinions. In an 
interview held  on  18th  February  2014,  a  retired  teacher  from Atuabo  with  a  son  who  had 
previously worked at the gas plant, complained about a nepotistic attitude in recruiting workers:
I: And do you think that they decided to employ people depending on the family?
T: No, those people there, the Chinese, did not plan that but those who have been first employed  
are creating that problem. If you are employed there and maybe you hear that, you get a tip that  
they need somebody at another point, then you will come to the community and pick someone  
36 The official language in Ghana is English. Nevertheless, Twi is considered the national language spoken by the 
majority of the Ghanaians as lingua franca.
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who is close with [you], let’s say, M., because you are free with37 M.. And M. is not having a job  
to do. When you hear that they need a worker, they come and call M..
I: So they call just the friends or the relatives.
T: Yes. 
The woman blamed the first employees at the companies for choosing the new workers and not 
informing the community about vacancies. Questioned about the same topic on 19th February 
2014, a worker at the Ghana Gas told me that at the beginning of the work, he tried to control the 
recruitment system of Sinopec, but after a short time the community accused him of favouritism, 
so he decided to give up this task. Thus, as he confirmed, the system changed and the people  
could go freely asking for a job:
W: I have never employed any family members. But people was still  attribute unconsciously  
people who go  [...] So I decided to stay out. 
I: And now people can just go there and ask them.
W: Yes, they go themselves when they want to be employed and fine. So I will not have troubles.  
[...] It’s better because if I go they will tell me to bring three and the three I will bring can affect  
someone.
In a way, I can state that, at the time of my fieldwork, the issue of the recruitment was not  
concerning few families or specific groups with more decision-making powers. On the contrary, 
the criteria to work with Sinopec were more based on the young age of the workers, the will and 
the ability to work and the punctuality. Those who were able to meet all these requirements and 
to avoid laziness and especially complaints in the workplace were more likely to get the job and 
keep it long term. In any case, as a Chinese worker for Sinopec told me, during an interview held 
on  23rd  February  2014,  being  friends  with  someone  trusted  by  the  company  could  be  an 
additional reason to work with them: 
I: How did you employ people here?
W: At the beginning we used to [hang] some papers at the school or beside the churches. So  
people can see that. [...] But now normally if you need skills for person we will tell the workers  
to try to help us to find some. [...] We try to tell this kind of information to the guys who are  
working hard, hard workers, so maybe his friends are also hard workers. We have a kind say in  
China that ‘if you always living with good, you will be influenced, positive influence, but if you  
are always playing with bad you will definitely get negative influence’. 
37 This is a Ghanaian way of saying that means “I am friends with”.
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II.4. The relationships between local and foreign workers
Regarding  this  topic,  it  is  important  to  clarify  that  the  foreign  workers  were  not  just  the 
approximately 150 Chinese workers employed by Sinopec, but also the 66 Ghanaian engineers, 
drivers and Ghana Gas employees. In addition to these, there were also a few Ghanaian manual 
labourers coming from different regions of the country generally in contact with some families 
living in the communities close to the gas plant. Through the interviews I conducted and via 
small  talk in the villages,  I  discovered that  the relationships  between Ghanaians were rather 
peaceful since many Ghana Gas employees used to visit and shop in the villages, even those that 
were far from their accommodations. On the contrary, due to different reasons, relations between 
Chinese  and  local  workers  were  more  strained.  First  of  all,  the  nature  of  the  relationship 
employer-employee  did  not  foster  a  relaxed  atmosphere,  and  was  also  exacerbated  by 
communication  problems.  Secondly,  the  fact  that  the  Chinese  workers  did  not  come  to  the 
villages despite the proximity of their accommodation38 was an issue widely criticized by the 
inhabitants  of  the  villages.  Lastly,  the  different  habits  of  the  people  created  many 
misunderstandings. All these reasons combined have often resulted in incidents of racism from 
both  sides,  the  local  inhabitants,  especially  the  manual  labourers,  and the  Chinese  workers. 
Indeed, the latter  were quite often accused of feeling superior because of their color, and of 
making  this  evident  by  shouting  and  insulting  the  Ghanaians  employees  while  working. 
Furthermore, the inhabitants of the villages criticized the Chinese people for not having planning 
specific projects to help the communities, besides the implementation of the gas plant. On the 
other side, the Chinese workers reported cases of thefts of machinery in the gas plant and of 
mobile  phones  and  wallets  when  travelling  in  and  around  the  villages.  In  this  case,  the 
accusations were directed not against the Ghana Gas employees living in the camp with them but 
against the Ghanaians workers living in the communities. However, by comparing the answers of 
a Ghanaian employee and of a Chinese worker I was able to discern very different attitudes. 
Indeed, if the former considered the color of the skin as an issue related to behaviour, the latter 
tried to justify the misconduct by blaming the communication problems. In these two interviews 
held on 19th February 2014 and on 23rd February 2014 it is possible to see these viewpoints. 
The first one was conducted with a Ghanaian worker: 
38 The Sinopec and Ghana Gas workers were living in a camp purpose built for the implementation of the gas plant. 
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W: The relationship with the locals guys are not good. The racism is from both. [...]I think that  
Chinese are very racist.
I: To what extent you can say that?
W: In allocation of work. It seems that.
I: How?
W: For example, you can ask blacks to go and work on human feces39, while Chinese not. In a  
car, the white stay in a different car. The Chinese are not white. You cannot call the Chinese  
white. They are yellow. [...] Chinese are the lowest of the white, in terms of everything. They are  
the lower edge. 
I: In terms of what?
W: I don’t know about the intelligence. It is now coming but in terms of social relationships.  
I: And what about blacks?
W: I will not condemn my people but I condemn someone.
I: [...] How can you generalize that and say that all the Chinese people are racist?
W: I have some evidences to prove. [...] 
I: Are you racist against Chinese?
W: Yes, because their behavior. Because they have employed the local liberals to do the work  
and they do a lot of things. Sometimes, excuse for that, they defecated without flash it when there  
is water because there is a black who works on it. They can even bull them, insult them, beat  
them. [...] But Chinese are not good. Majority. So I can conclude that they are not good. But it is  
wrong from me to say that? 
On the contrary, this was the opinion of a Chinese worker:  
I: And what about the relationships the company have here with the people surrounding the  
project?
W: Personally I can say that the relationship is ok. For example the chief from Anokye did a  
celebration a Sinopec was invited together with Ghana Gas people. But sometimes rumors [...]  
but they are not true. [...] The Chinese used to go to the town to buy something or maybe in the  
night have a drink, have a bottle of beer or something. But then because of the language issue,  
they cannot communicate. Even if they are maybe joking, sometimes confusion can happen. So  
sometimes even if a small incident they consider it as an international staff, China and Ghana,  
so the rumors are spread... And most of the workers are from around villages, we keep the guys  
who are working hard and sack the guys who are not working hard. But the guy who has been  
sacked maybe he will have another story. Like if he is lazy and he does not work he will be  
sacked. [...] Because some of the people do not contact the Chinese directly and get to know  
something about the Chinese about the stories. So when the stories come to them, they will say  
‘Ah Chinese not gooda!40’. [...]
I: But you don’t think that there can be some episodes of racism?
W: With some of them the relationships are very good and even with the guys from Atuabo they  
go  with  them  and  they  have  drink  with  their  families.  Some  of  them  and  some  other  
guys...probably it’s also because of the work because our mission it is to finish before May and  
we still have a lot of work so our work arrangement is full every day so the Chinese workers are  
39 In this passage, the man meant that the black people could also accept menial works.
40 It is a Ghanaian way to make fun of the Chinese accent in saying the term ‘good’.
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rushing themselves.  And as  helpers,  as  assistants,  the  Ghanaians,  if  they  do  not  follow the  
instructions, of course the Chinese will get angry. It’s really hard [...]. And even shouting and  
insulting is normal, sometimes in China is something that we do between friends [...] And we  
laugh [...] It is just a way to say that you are not happy. 
I found the first interview to be especially elucidative of the presence of racism in this context. 
Although it is important not to generalize this feeling by attributing it to the majority of the 
people, its occurrence cannot be ignored.  
II.5. A real opportunity?
The analysis  of  these  topics  showed that,  despite  the awareness  of  the  disadvantages,  many 
workers considered the possibility of having a job at the gas plant, also for a short period, as an 
opportunity, especially in the case of the young people. Indeed, this age group is particularly 
affected by the issue of employment since, according to the African Economic Outlook in Ghana, 
“The population in the 15-24 age group has an unemployment rate of 25.6 %, twice that of the 
25-44 age group and three times that of the 45-64 age group” (African Economic Outlook, 2012, 
p. 2). Thus, in order to contribute to the household income or to save money for future needs, 
they decide to accept any kind of jobs disregarding the employment rights. 
III. Disadvantages and drawbacks of the gas plant project
As  the  earlier  discussion  of  the  compensations  and  the  job  opportunities  has  shown,  the 
inhabitants of the communities affected by the gas plant did not obtain many benefits at this 
stage of the project. On the contrary, the drawbacks were considerable and concerned a different 
kind of problems, both social and environmental. Regarding these issues, I sought information by 
conducting interviews with the people form Atuabo, with the NGO Friends of the Nation and 
with  the  representatives  of  the  District  Assembly  located  in  the  city  of  Nkroful  in  Western 
Region. 
III.1 Social disadvantages
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• Crime
Before the implementation of the gas plant, the three communities more affected by the project 
were  informed  by  the  Ghana  Gas  officials  of  the  problems  likely  to  arise.  Many  of  these 
concerned social vices such as thefts or prostitution, as a result of the arrival of many people 
from all over Ghana looking for a job. During my interviews, some of the respondents mentioned 
this issue specifying that most of the problems were not present at that moment but they still had 
to come. On 5th February 2014, a young worker from Atuabo described a situation where people 
not educated enough to get the job could be tempted to commit crimes: 
W: Some officials came here [...] and they were telling us that this project is good but it is going  
to give us a lot of problems like most of the social vices are going to happen like stealing [...]  
prostitution, those things are able to come, they are all coming as the project [...] This Ghana  
Gas  Project,  let’s  say,  everything  is  complete,  it  is  starting  working  and  they  have  started  
employing, let’s say, people who are educated, people who have knowledge about the work [...].  
And this is an example I’m giving, most of the guys are not educated in this town but they see the  
job giving people a good life. You see, in life people most of the time compare themselves with,  
let’s say, this is a friend [...] and now look at how he is. So, it makes them aggressive and they  
envy their brothers and they start stealing. [...]
I: And do you think it is already happened here?
W: No, it’s not happening. [...] But now not. It doesn’t. 
Despite  this  opinion,  other  people had different  viewpoints  about  the actual  presence of  the 
crimes. Indeed, on 13th March 2014 a man from Atuabo told me that during the project there had 
already been cases of thefts of machines, computers and air conditioners in the gas plant but the 
communities had attributed this to the action of foreign workers from other regions of Ghana. 
Besides these minor offenses, it is interesting to note that more than one respondent compared 
the situation of the gas plant in Atuabo with the serious problems faced by the Nigerians such as 
armed robberies, killings or kidnappings. Indeed, despite the fact that the gas production had not 
yet begun and that it was still too early for a fully informed assessment of the drawbacks, most of 
Ghanaians took pride in their ability to manage this situation in a rather peaceful manner. 
• Increase in the cost of living
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In addition to the actual or future criminal offenses, there were other problems that had a more 
direct impact on the inhabitants of the villages. Questioned about the disadvantages of having the 
gas plant in the area, my respondents complained mainly about the increase in the cost of living. 
Indeed, the increased number of people in the village, consisting mainly of unskilled workers 
from other regions of Ghana, caused a sharp rise in rent prices, resulting, in some cases, in an 
increase of as much as 500%. On 13th March 2014 a man from Atuabo illustrated his personal 
experience: 
I: And what about the problems here? Some people told me that the rent price is increasing  
now...
M: Well, it is increasing. [...] Those who have the building it is an opportunity for them, but  
those who don’t have, I think it is too bad for us. [...] I, for instance, I am renting an house. At  
the beginning was just 10 GHC the two rooms, now one room is 50 GHC. [...] Now the lady  
collected from me 60 GHC for the two rooms.
Thus, except for the owners of the houses who could make profits, some of the residents of the 
villages found themselves in difficult conditions since their earnings had not increased. Indeed, 
the opportunities to make profit from the gas plant were limited only to the few people working 
there and to those who could sell a few goods to the foreigners. However, this opportunity was 
not open to a large part of the population since the Ghana Gas and Tullow employees stock the 
campsite  with  food  from Takoradi,  the  capital  of  the  Western  Region.  The  problem of  the 
increase in the cost of living was considered as a serious issue by one of the officers of the 
District  Assembly.  Indeed,  during  an  interview  held  on  6th  March  2014,  he  described  the 
occurrence  of  this  event,  together  with  the  infrastructure  deterioration,  as  very  common 
inconveniences of the energetic projects when implemented in rural areas.
III.2 Environmental problems
In the case that some of the social problems had already arisen, it is difficult to determine the 
possible link between the occurrence of some environmental damages and the implementation of 
the gas plant that, at the time of my stay, still had to begin processing the gas. Nevertheless, 
during my interviews, I frequently dealt with the complaints, especially of the fishermen, about 
the current difficulties in fishing. Indeed, many of my respondents were in agreement that since 
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the  end  of  2008,  when  the  Jubilee  field  started  producing  oil41,  the  quantity  of  fish  was 
decreasing, causing many problems in the life of the inhabitants of an area that relies mainly on 
fishing for the livelihood. In an interview held on 5th February 2014, a fisherman from Atuabo 
told me that it was possible to see many dead fish on the town’s seashore. Questioned about his  
explanation for this event he blamed the oil and the gas companies for having poisoned the sea. 
For this reason, some of the fishermen, united in an association, decided to write a letter to the 
District Assembly claiming compensation from the government. 
• Environmental Protection Agency
Since the gas plant was not yet in operation, some of the Ghana Gas employees deemed the 
claim of the fishermen as totally unfounded also defending their arguments on the grounds of the 
environmental  permit  issued  by  the  Environmental  Protection  Agency  (EPA).  Indeed,  this 
“public body for protecting and improving the environment in Ghana”42 is in charge to evaluate 
the  environmental  impact  of  any  major  project  “before  commencement  of  construction  and 
operations”43. Thus, according to my respondents from Ghana Gas, after having considered the 
pros  and the  cons  of  the  project,  EPA authorized  the  implementation  of  the  gas  plant,  thus 
invalidating the fishermen’s claims. However, it is noteworthy that both some elders from the 
village and the NGO Friends of the Nation stated that the approval was given without any real 
preliminary study of the area or effective assessment of the project and that this was a common 
practice when it comes to government projects. Thus, although it was still too early to blame the 
gas plant for the fishing problems44, many residents of the villages around the site of the project 
were concerned about having to deal with environmental problems in the future. 
• Fears and concerns
Regarding the environmental problems, my respondents were especially worried about the risk 
of sea and land pollution due to the operation of the gas plant. In some cases, I also noticed the  
41 See http://www.offshore-technology.com/projects/jubilee-field/ (accessed 18th May 2014).
42 See http://www.epa.gov.gh/web/index.php/about-us/about-us (accessed 15th June 2014).
43 See http://www.epa.gov.gh/web/index.php/about-us/permitting-procedures (accessed 15th June 2014).
44 On the contrary, the link between the decrease in fish population and the extraction of the oil that begun in 2008 
could be founded. However, also in this case, nobody was commissioned to undertake a study on this topic.
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fear of those problems experienced in Nigeria, such as pipelines sabotages resulting in leakages 
of oil or gas. Moreover, the danger of the malfunctioning of the gas plant was also a matter of 
concern given the presence of flammable materials in it and the risk of explosions in proximity 
of  the  villages.  However,  despite  these  concerns,  it  is  noteworthy  that  most  of  the  people 
interviewed had confidence in the  precautionary measures taken by the companies and just few 
complained about the lack of information on the risks that the communities may face. 
IV. Expectations and confidence in the government and in the 
companies
In order to analyze the opinions of the local people about the gas plant I found it necessary to 
consider  the  level  of  their  confidence  in  the  project  itself,  in  the  companies  and  in  the 
government.  Thus,  for  this  last  topic,  I  attempted  to  investigate  the  promises  made  by  the 
companies in their Corporate Social Responsibility policy and the extent to which people trusted 
them. Finally, the questions addressed to my respondents focused on the expectations people had 
about the future, regarding their communities and the whole country.
IV.1 Corporate Social Responsibility
As I explained it before, the Gas Processing Plant was a project undertaken by Ghana Gas in 
collaboration with Sinopec that was in charge of the construction work. Accordingly, the partner 
with the highest level of responsibility towards the local communities was the national company, 
who was expected to formulate a Corporate Social Responsibility strategy. Indeed, in the web 
page of Ghana Gas, in the page dedicated to this topic45, the company explained its idea about the 
CSR:
“Our vision is to successfully implement a Corporate Social Responsibility strategy that will  
improve  the  socio-economic  and  environmental  welfare  of  inhabitants  in  Project  catchment  
areas, resulting in sustainable growth and development”. 
45 See http://www.ghanagas.com.gh/en/sustainable-business/corporate-social-responsibilities.php (accessed 25th 
June 2014).
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In  order  to  achieve  this  purpose,  Ghana  Gas  designed  the  Livelihood  Enhancement  and 
Empowerment Programs (LEEP) intended to focus on different areas such as Agriculture and 
Food Security, Education and Training, Capacity Building, Small and Medium Sized Enterprise 
Building,  Community  Health,  Water  and  Sanitation,  Strategic  Partnerships  for  Sustainable 
Community Development, and Protection of Local Culture and Heritage. All the programs will 
be implemented after the commencement of commercial production of the gas. Nevertheless, 
according to company statements, some efforts have already been made, such as in raising the 
awareness of the host community about the work of the company, in the compensation for crop 
losses and in the provision of employment for local people. 
• Employment and training
Regarding the ability to create jobs, Ghana Gas stated that “The Company has reserved job roles 
for local residents specifically in the areas of Community Affairs and Health & Safety, and over 
50 such persons have been employed on contractual basis”46. According to my respondents in the 
villages,  this  assertion  was  not  truthful  since  the  individuals  employed  came  mostly  from 
different areas of Ghana and just a very small  number of employees could be considered as 
local47. For this reason, many people interviewed complained about the unfulfilled job promises 
made by the company before the implementation of the project, by claiming that they were not 
informed about the necessary requirements to be employed there and that they agreed to have the 
gas plant in the area with the only hope to get a job. Indeed, given the technical nature of the job, 
it was logical that the company could employ just highly skilled workers but it was surely not 
seen as fair to conceal this aspect to the local people when promising employment. Moreover, as 
an elder from Atuabo told me during an interview held on 12th February 2014, to remedy the 
problem of the lack of education, Ghana Gas stated its intention to choose young people from the 
three villages of Atuabo, Anokye and Asemda Suazo and train them for the purposes of the 
project. However, during my stay at Atuabo, when questioned about this topic, the residents did 
not  know  anyone  selected  for  this  opportunity  and  just  a  single  respondent,  without  any 
46 See http://www.ghanagas.com.gh/en/sustainable-business/corporate-social-responsibilities.php (accessed 25th 
June 2014).
47 For instance, Ghana Gas employed just a single person from Atuabo, the largest village among those affected by  
the gas plant. Thus, it is questionable what Ghana Gas meant with local employment. However, I was not able to 
investigate this topic given the difficulty in accessing information about Ghana Gas.
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evidence, mentioned the case of a young man linked with the family of the Minister of Energy 
and currently studying in Scotland. Thus, considering the answers of my respondents and the 
small size of a village like Atuabo48, where the information can spread quickly, it is noteworthy 
that nobody knew any beneficiary of the training project. From this it follows that, until March, 
this opportunity was not designed to benefit many people and in particular not those really in 
need of education. 
• Social infrastructure and amenities
Besides  the hopes of the employment,  the residents  of  the three villages  told me they were 
expecting the implementation of social infrastructure and amenities provided by the companies 
and by the government49. Indeed, many respondents were waiting for a kind of compensation 
such as the construction of hospitals, schools, roads or pipes for water in exchange of the works 
on the lands.  Most of the people interviewed were aware and confident that these would be 
realized  upon  commencement  of  the  processing  operations  despite  the  lack  of  a  signed 
agreement  that  held  the  companies  to  their  stated  intentions.  In  fact,  during  two  different 
interviews held on 19th February 2014 and on 13th March 2014 with two Ghana Gas employees, 
I was informed about the presence of a contract regarding the corporate social responsibility of 
the company, still in draft form, expected to be amended according to the needs of the people. 
However,  as  a  woman  from  Atuabo  noticed  on  18th  February  2014,  at  that  moment  the 
bargaining power  of  the  inhabitants  of  the  villages  was low since  they  did  not  come to  an 
agreement with Ghana Gas before the work began. Thus, questioned about her expectations on 
the future actions of the company, this was her answer:
W: It can happen that they have taken the decision [about the compensation], it can happen that  
they will do, it can happen that they will not do. Because it is only if we had negotiated with  
them, do [it] before they set down the work. That is different. But now they have set down the  
work. [...] No agreement signed. So right now if it [the company] says I’m not doing, we have  
nothing to say. 
48 According to the 2000 Population and Housing Census Western Region, the Atuabo area council has a population 
of 3,753 inhabitants. The area council consists of seven villages including Atuabo, Anokye and Asemda Suazo.
49 Frequently I noticed some misunderstandings among my respondents regarding the tasks reserved to Ghana Gas  
and Sinopec.  
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Despite this understandable fear, it is interesting to note that the woman was the only one who 
expressed this opinion, on the contrary, the other respondents were quite confident in the words 
of the Ghana Gas employees and complained just about the lack of projects for the community 
implemented by the Chinese company, Sinopec.
IV.2 Confidence in the government
The hopes for a change of lifestyle were closely correlated with the amount of trust the residents  
of the villages had in the government. Despite the drawbacks I already mentioned, what I found 
rather  interesting  was  the  confidence  people  had  in  the  authorities.  Indeed,  although  some 
complained about the frequent tendency of politicians to forget the promises made before the 
elections in order to get votes, many inhabitants still believed in an improvement of the living 
conditions as a result of government decisions. During the interviews, just a few people were 
completely disillusioned with the government and the company, while the others remained more 
neutral in the judgments or appeared quite optimistic. Moreover, regarding the paramount chief, 
the people trusted him almost unanimously. Indeed, they believed in his negotiation skills with 
Ghana  Gas  and  with  the  government  to  obtain  fair  compensations  and  benefits  for  the 
communities. 
• Benefit for the Nzema area
Regarding the consequences in the future for the communities most affected by the gas plant, the 
residents mentioned some advantages such as the opportunity to have a less expensive electricity 
and gas bill and a more stable power supply. As I already mentioned, most of the people hoped 
for  the  implementation  of  the  social  infrastructure  but  few  expected  the  chance  of  being 
employed there when gas processing commenced. Some of my respondents were confident in the 
possibility that other companies could undertake projects in the same area due to the presence of 
the  gas  plant.  Indeed,  during  my  stay,  a  liquefied  petroleum  gas  terminal  was  also  under 
construction by Quantum Terminals Limited in Anokye and the construction work for an oil and 
gas port terminal was expected very soon by Lonhro Limited. Especially the latter project was 
particularly welcomed by all the residents given its importance in the economy of the Western 
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region and its  potential  to  create  jobs and generate  business  for  the inhabitants  of  the three 
communities.  Besides  all  these  expected  benefits,  during  an  interview  conducted  on  11th 
February 2014 with an elder of Atuabo, I was told about the opportunity for the town to become 
known in the whole Ghana and also abroad:
I: Do you think that this project could be an opportunity for you, for the town and then for  
Ghana?
E: Why not? The town is within Ghana, I am in Ghana. So if it is good for the government, for  
the country, is good for me, is good for the town. [...] If the project is in our town, the name of  
the town will go far. It will go up to the Netherlands, to Italy, on internet. And it will be said that  
Atuabo has gas processing plant. A plant which will serve the all Ghana and even outside, and it  
is a good name. 
Thus,  the  expectations  of  the  residents  for  the  future,  taken  into  account  all  the  possible 
opportunities  given  by  the  other  companies,  were  rather  positive.  However,  these  were  not 
specifically in regard to the gas plant, which was considered by most of the respondents just as a 
means to obtain social infrastructure and not as a means to increase employment. 
• Benefit for the country
According to most of my respondents, the decisions taken regarding the gas plant and the energy 
projects implemented in the area would prove to create great opportunities for the whole country. 
Thus, if some could be skeptical about the possible benefits brought to the Nzema area, all the 
people agreed in saying that the project could also have advantages for Ghana. The expectations 
of Ghana Gas regarding the gas plant are to partially meet the demand for gas in the domestic 
market, and at a later time pursue export markets50, hence, the hope of the citizens was to benefit 
from  reduced  gas  and  electricity  costs.  Moreover,  the  people  interviewed  expected  the 
government to invest the profits from the sale of gas and energy in public works and in social 
services in order to benefit the poorest. 
50 See http://www.ghanagas.com.gh/en/faqs/commercial.php (accessed 15th June 2014).
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Conclusions
In the light of the data collected during my fieldwork, I considered it interesting to highlight 
some aspects of the findings. 
Regarding  the  information  provided  about  the  project  and  the  consultation  process,  my 
respondents complained about the lack of an accurate program for raising community awareness 
about  the  benefits  and  the  drawbacks  of  the  implementation  of  the  gas  plant.  The  lack  of 
information affected many issues pointed out by the respondents such as the various forms of 
compensation.
Indeed,  in  return  for  the  work  being  done  on the  land  owned  by the  paramount  chief  and 
inhabited by the people from Atuabo, Anokye and Asemda Suazo, the communities expected 
different kinds of compensation by the companies such as for the land, for the crops and in  
general for the communities. Although the paramount chief was still waiting for a deal regarding 
the compensation for the land, the farmers had already received a payment for the crops even if 
many considered  it  to  be inadequate  for  the  crop losses.  Most  of  the  respondents  hoped to 
substitute  financial  compensation  with  the  possibility  of  working  in  the  gas  plant  but 
employment there was not available to everybody and not always advantageous compared to 
other jobs available in the villages. However, the high rate of unemployment, especially among 
the young people from the villages, offered the few people who succeeded in getting the job the 
opportunity to accept the difficult working conditions in order to save money for the future. 
In  the  villages,  the  increase  in  the  cost  of  living  and  the  fear  of  experiencing  social  and 
environmental  problems  were  some  of  the  disadvantages  mentioned  by  the  respondents, 
especially  as  the inspections  carried out  by government  agencies  such as  EPA to assess  the 
impact of the plant could not be relied upon as fully objective. 
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Despite all these complaints, the decision of allowing the implementation of the gas plant in the 
area was never put in discussion and people kept considering the gas plant as a big opportunity 
for the country and the Nzema area. 
Thus, the most interesting finding concerned the confidence of the people in the government and 
in the companies that were expected to compensate the communities by providing employments, 
social infrastructure and amenities without any form of written guarantee. Indeed, as I pointed 
out at the beginning of the thesis, in Ghana the voluntary decision of the companies to put the 
Corporate Social Responsibility strategies into their agenda, does not guarantee any certainty of 
the  actual  implementation  of  the  planned  projects.  Thus,  many  of  the  criticisms  leveled  by 
scholars at the CSR in Africa are relevant to this case of the companies in charge of the gas plant. 
In particular, I believe that the political dimension of the CSR defined by Frynas (2005, p.582) as 
a  “red  herring  in  terms  of  development  projects”  can  be  applied  to  the  case  of  the  Nzema 
communities. Indeed, the political tendency of making promises in order to win elections can be 
observed  in  the  CSR  strategies,  when  the  companies  pledge  to  create  programs  for  the 
communities to obtain the consent of the work. A consent given by the residents of Atuabo, 
Anokye and Asemda Suazo,  waiting for  the  implementation of  the  gas  plant  as  a  means to 
improve their life style. 
Today, it is still not possible to determine if the companies are going to fulfill their promises and 
if the gas plant might be a real opportunity for the inhabitants of the Nzema area and for all the 
Ghanaians. Thus, it could be interesting to repeat an analysis of the region one year later in order 
to assess the situation of the area after the commencement of the processing operations of the gas 
plant.  In  this  way it  would  be  possible  to  evaluate  the  ways  in  which  the  companies  have 
invested in the region, the deal between the government and the paramount chief regarding the 
payment for the land,  the possible profit  made by the residents and the extent to which the 
current expectations of the people have become a reality.
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